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摘   要 


































With the rapid development in science and technology, the educational activities 
in universities are increasingly internationalized and on the way to globalization, 
which leads to the severe competition among universities and institutions. The core of 
competition lies in the scientific management. It is this management that creates the 
mechanism in which human resources and how to distribute these human resources 
appropriately become the vital components. This mechanism helps us realize that such 
human resources as teachers are “the First Resource” in universities. Therefore, 
human resource management is of great significance to develop the universities 
continuously. In order to ensure the realization of the strategic goal for higher 
education, we have to take the following steps: to manage the human resources 
scientifically; carry out informational management; establish the software to provide 
the platform for the human resource management system where we can store, analyze 
and distribute personnel data, making the personnel management be conducted in the 
information technology. 
Based on the human resource information system of some Universities, after 
doing some researches and by combining the realistic situation of GNU, this system is 
to design a comprehensive human resource management system. It tries to implement 
the new concept of modern human resource management, adopt the blending pattern 
of B/S and C/S, take advantage of campus net and Internet, make use of UML united 
modeling language, from software design and development, this dissertation puts 
forward the general design target and basic principle of this system, and describes its 
general structure and the procedure of modeling. It proved practically that the way 
discussed in this dissertation is feasible because it can facilitate the human resource 
management of universities and reduce human labor. As a consequence, this system 
can be seen as a well-functioned, widely-used information management system, 
which paves a way for the human resource management information system of 
universities.  
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图 2.1 MVC 组件类型的关系和功能 
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